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Abstract 
Modern society is more increasingly defined by the need for reflection and ethical compliance on social, political, cultural, 
administrative policies, etc. 
In this context, applied ethics developed and within this, a trans-disciplinary field, based on public reason and having a normative 
reflection: ethics expertise.  
Within ethical expertise have developed a range of practices among which consulting and counselling, of ethics , ethics audits, 
building ethics codes and the activity of Ethics Commissions.  
The paper's aim is to argue from an epistemic and pragmatic view the need and academic functioning of a model embodied in 
ethical expertise, namely supervision of ethics. In fact, this model will bring together practices from all other forms of ethical 
expertise, exercising supplementary its gatekeeper role in the transfer of political theories about the public good through the 
implementing programs and practices thereof, and making compatible the professional values with the organisation ones, but also 
exercising the mediating role of organization-professional-client relationship, from a meta-ethical perspective. 
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1. Introduction  
The paper's aim is to argue from an epistemic and pragmatic view the need and academic functioning of a model 
embodied in ethical expertise, namely supervision of ethics. In fact, this model will bring together practices from all 
other forms of ethical expertise, exercising supplementary its gatekeeper role in the transfer of political theories 
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about the public good through the implementing programs and practices thereof, and making compatible the 
professional values with the organisation ones, but also exercising the mediating role of organization-professional-
client relationship, from a meta-ethical perspective. Paper followed to bring the epistemic and pragmatic arguments 
for the need of supervision of ethics, as a new form of ethical expertise, a suitable model of the knowledge- based 
society. Epistemic arguments specific targeted communicative action as part of the new paradigm, which requires a 
rethinking of ethical expertise on the basis of strategies for obtaining consensus.  
The pragmatic perspective places supervision of ethics as a complementary process of the ethical expertise 
classical functions, which takes over partially in ethical gatekeeping and the interpretive facilitation agreement 
between professional organization and the client.  
1. Ethical expertise 
In his The Possibility of Ethical Expertise, Bruce Weinstein, refer to two types of ethical expertise, the epistemic 
one (characterized as cognitive ability, which involves theoretical knowledge of the field) and the performative 
ethical expertise (which implies the possibility to excel in a field) (Weinstein, 1994, pp. 61-75).  
Transposition of philosophical ethics in social practice makes ethics become part of everyday life, even if its 
understanding is achieved at a general, broad and contextualized level. 
From the public understanding of ethics, as addressed by Schicktanz et al., (2012, pp. 129-139) to ethical 
expertise, is needed a significant leap forward that aims to shift the ownership and exercising of own moral 
behaviour, to the acquisition of the metaethics reflective capacity, and subsequently the capacity of transferring 
skills and expertise in the field of ethics (Frunză, 2011, pp. 14-16). 
This leap is in fact the professionalization of ethical expertise. Therefore, ethical expertise involves rigorous 
training in moral philosophy; this is an imperative condition for an ethics expert, precisely because its role is to 
provide professional counselling to professionals whose expertise does not involve ethics exclusively. 
Ethical expertise is defined by Weinstein through the four directions: descriptive ethical expertise, expertise 
metaethics expertise, normative ethics expertise, and expertise in living a good life. The author refers to ethics 
expert from an epistemic perspective as a person able to make judgments with claims of justification in ethics. 
The second meaning of expertise aimed at capacity to practical act, and is called performative expertise, or in our 
vision, pragmatic expertise (Weinstein, 1994, 61-62). We make the distinction between performative and pragmatic, 
as the performing is the act of practice the ethics, under the expert ethical advice on ethical behaviour. Ethical or 
non-ethical characters of their own practices or lives get out of the question in determining the degree of ethical 
expertise. 
In its areas of ethical expertise we frame a series of models among which counselling of ethics, ethics audits, 
building codes of ethics and the activity of ethics committees, but also ethical decision models 
1.1. Counselling of ethics 
Counselling of ethics can be defined as a process with role in facilitating the identification of ethical dilemmas 
that individuals and organizations are facing, but also the identification of certain ways out of these dilemmas which 
are congruent with the shared vision of the subject or the organization (Sandu & Caras, 2013).  
Organization in the context of this approach is generic and can be associated with any organization or service 
offering institution, or even the state, being the public consensus representation, which operates under the consensus 
values. 
We consider that all forms of counselling should be ethical in their inner nature. The counsellor should show 
respect to certain ethical principles such as autonomy, privacy, beneficence, etc. The aim of most counselling 
processes is, in fact, the achievement of client’s autonomy.  
Counselling of ethics as well as social counselling addresses vulnerabilities of a cognitive nature in particular, 
trying to obtain an effective output through rebuilding the vision with regard to the problem. We consider 
counselling of ethics should be done by an ethicist with certification in philosophy who would know the significance 
of moral and ethical theories, and recognise them in practice. This makes the counsellor of ethics becoming the 
ethical expert, and the counselling of ethics to be part of ethical expertise (Sandu & Caras, 2013).  
The ethical expert as counsellor of ethics is the recommended to give the client a specific overview regarding the 
ethical dilemma that he is facing.  This approach can be considered the epistemic part of ethical expertise, and also 
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having a meta-ethic dimension.  
Sandu and Caras threaten extensively the process of counselling of ethics, within the article „Philosophical 
Practice and Social Welfare Counselling and Supervision of Ethics” (2013), where they exposed counselling of 
ethics as a gradual process, covering a series of steps, to enhance the potential of self-determination of the client. 
1.2. Ethics Audit 
At the organizational level appears the ethics audit, model of expertise targeting ethical climate monitoring, 
verification that the organization practices are in concordance with the mission, values and vision stated in the 
statute and its code of ethics, and to identify potential risk areas which change is necessary. 
As a model of ethical expertise, ethics audit from the perspective of Frederic Reamer (2001, pp. 355-366) should 
include two dimensions: the ethical reflection on the current knowledge of the ethics on the field, the second one 
being related to the relevance of these knowledge in daily practice and identify ethical risks and ethical decisions. 
Organization whose practices are ethics audited should allocate resources for the reflection on current knowledge, 
each specialist making a proper inventory of knowledge in ethics, and later, after determine the level of knowledge, 
the organization is able to associate this level of knowledge of daily practice. Ethics auditor identifies the 
organization's ability to comply with their values ethically acceptable, stating the organization a number of 
proposals to improve its practice and operation (Caras, 2014, pp. 81-96). 
1.3. Ethics committees activity 
The frames identified in the implementation of ethics committees at the level of public health institutions where 
ethics committees functioning is current,  as of the institutions of social services, where this practice is beginning to 
be developed, could be seen a series of roles of this court normalizing ethics. Defining the roles of the ethics 
committee of social service institutions was carried out under its necessity argument, our model of ethics 
committees is mainly regarding the specialists and organizations ethical decision in social practice and interests’ 
performance of the client of social services. 
Synthesizing approaches exposed by Reamer (1987) and Furlong (1986), we will outline a set of roles of the 
ethics committee: 
x Assessment, monitoring and control of decision, methodologies and ethical practices;  
x Improvement of knowledge of ethical and professional ethical practices of the institutions.  
x Promoting fair policies and procedures to maximize well-being and the customer-centred outcomes;  
x Promoting clients' rights;  
x Raising the debate and critical examination of ethical issues and their consequences that could arise in 
social practice;  
x Supervising the formal and substantive conditions of instruments for the ethical compliance - informed 
consent;  
x Checking the content of informed consent proposal, targeting the full understanding by the client;  
x Construction of codes of ethics in accordance with the mission, values and professional standards of 
practice specific to the organization. 
So far, functioning of ethics committees is restricted to medical and public health, Caras and Sandu (2013) 
showed the need for the establishment of ethics committees for agencies which offer social services, especially in 
the social welfare. 
1.4. Code of ethics construction  
Carla Masciocchi Messikomer and Carol Cabrey Cirka (2010) show that the development of codes of ethics, at least 
in corporate America is cyclical and is generally a response to systematic deviations, whose consequences are usually 
expensive. Codes were first built with a legalistic character, with the aim of forcing the desirable behaviour of 
employees (Wood & Rimmer, 2003). Later, after many unethical practices, it was considered necessary the 
universalization of ethical codes, passing in the same time through a consensualist approach to the codes’ construction. 
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Masciocchi Messikomer and Cabrey Cirk show that despite the literature on codes of ethics, there is no standard 
conceptual framework that provides a uniform definition of what code of ethics means, and no consensus on the 
purpose, content, use and their development process. 
Antonio Sandu shows that in general a code of ethics should establish a set of ethical performance standards 
consistent with the mission, values and ethics of the organization, while a deontological code of conduct should 
establish minimum criteria for moral acceptability of a professional behaviour. In practice, both codes of ethics and 
codes of conduct establish desirable behaviours as the minimum standards in professional practice, under which 
professional practice becomes unethical (Sandu, 2012a). 
Rezaee et al. (2001, p 173) argues that ethical validity of a code of ethics is established in a participatory process, 
its content being based on assumed values, and leaders must exhibit ethical organizational behaviour. 
In our opinion the construction of a code of ethics should contain at least the following steps: 
x Identification of the constitutive values of the organization that are behind of representative social practices 
of the field in which the organization operates (medical, social, administrative, economic, etc.).  
x Making a diagnosis of organizational cultures. At this stage there are identified the operational values, and 
ethical practices existing within organization, focusing on elements of shared ethics; 
x Transformation of ethical values identified in the practice. In this case we have the respect for autonomy 
(operationalizes autonomy), transparency of decision (operationalizes procedural justice), equality 
(operationalizes distributive justice), the principle of employment positions contest (operationalizes justice 
as justification). The principles are intended to guide practice; 
x Establishment of consensual practice of ethical decision;  
x Establishment of  ethics policy and its codification as desirable behaviour  that prohibited behaviours;  
x Establishment of a system of rewards and sanctions. 
1.5. Ethical decision models 
Thomas Jones addresses the issue of ethics in organizations in the ethical decision making and develops a 
theoretical model that is founded on the impact of moral intensity on decision making. A significant contribution of 
this theoretical model is given by the fact that moral intensity of ethical issues can vary considerably between 
different answers to ethical dilemmas. Valentin Muresan, in the context of a professionalized and institutionalized 
ethics, sets out an ethical decision definition, which of specific methods aims at a systematic research. Thus the 
ethical decision is the process of "exploring all aspects of choosing between several possible actions or policies 
(depending on the values and moral principles recognized by the organization, captured in a variety of ethical 
decision tools) by mutual weighing these options, to recommend to policy makers a particular course of action." 
(Muresan, 2009, p. 91) 
The issue contingent model of Thomas Jones (1991) requires the presence of four stages: recognition of the moral 
issue, the development of moral judgment, establishing moral intent and engaging in moral behaviour. Each of these 
stages is directly influenced by the moral intensity of ethical, organizational factors such as group dynamics, 
authority and socialization factors influencing especially the last two stages of the model - establishing moral intent 
and engaging in moral behaviour (Jones, 1991, pp. 366-395). 
2. Supervision of ethics model 
We propose a model of ethical expertise, based on Habermas's theory of communicative action, theory of power 
relations of Foucault, in general postmodern specific deconstructionist paradigm. In model construction of 
supervision of ethics, we conceived a parallel with the model of professional supervision (Kadushin, 1992; 
Cojocaru, 2005). Supervision of ethics partially complements the functions of ethics committees, ethics audit and 
ethical counsellors, performing these functions in the continuing training and monitoring of professionals whose 
work involves making ethical decisions, constantly covering their needs for counselling, assessment and support, fit 
to the ethical norms of their profession. 
2.1. Epistemic approach 
We will develop the epistemic approach of supervision of ethics from the perspective of Jurgen Habermas 
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communicative action theory, taking into account the data of social constructionism epistemological customizations, 
as an epistemic paradigm. 
2.1.1. Communicative action and the social construction  of ethics 
Habermas emphasized the idea that social actors aim to reach a common understanding and to coordinate 
grounded actions, consensual and cooperative, at the expense of strategic actions strictly oriented to achieve their 
goals (Habermas, 1984, p 86; Caras & Sandu, 2014a). 
For Habermas communication is crucial for building the relationship with otherness (2000). Expression of 
conscience as a moral conscience is grounding any form of social action. Like social constructionism (Gergen, 
2005), Habermas's theory is based on the idea critics of social actor rationality. This criticism is part of the 
postmodern project of establishing a linguistic twist (McCarthy, 1981, pp. 272-275). 
The game of language and interpretative agreement deconstruct claims of universality of ethical and social meta-
theories. Perception of reality is mediated by language, Kantian lesson was endorsed of postmodern, reality itself 
remaining unknowable, but it is uninteresting also, because we do not have access to it, but its representation in 
language. The reality we live in is one of semantics, in which words are things (Foucault, 1966), and things are 
retrieved from their characteristics and placed in social conventions (Sandu, 2012b). 
The theory of communicative action aims at emancipation of latent communication included in modern 
institutions making rational critical analysis on the human deliberative ability of pursuit of rational interests.  
Habermas distinguishes between moral agents in their capacity as individuals capable of communicative action, 
and that of moral patients, seen as subjects against whom the moral action exercises. 
There are set three distinct types of action: instrumental activity aimed at success in the economic sphere, 
manifested by fortune; strategic activity - driven by the desire to gain success in the social sphere, where power can 
be manifested as influence; communicative action that circumscribes to the intercomprehension sphere (Maxim, 
2010, pp. 35-40, Vlăduțescu, 2014). 
Habermas introduces a "paradigmatic turn" (Habermas, 1984, p. 378) in Theory of Communicative Action by 
passing ethics in the field of consciousness, in a constituent frame of communication. Intersubjective relations 
mediation occurs through speech acts, to the detriment of instrumental acts. 
The result of communicative action is a communication model generating consensus to legitimize a force without 
coercion. The model is identified as unifying one, allowing through argumentative discourse to achieve an 
overcoming of interlocutors’ personal perspective, being in a process of negotiation of interpretations, and thereby 
ensuring the world interpretative consistency. 
Communicative action theory characteristics applied in ethics are the ethical universalism transformation in rules 
of specific argument by deriving moral norms of social processes that are outside the critical discursive records. 
Another feature of the theory of communicative action is the need for minimum interpretative consensus and 
"relative" to ethical standards.  
Establishment ethics, based on discursive dialogue and interpretive consensus, involves a number of challenges 
such as disparities of power (Foucault M., [1975], 2003) and games through which it is managed the deliberative 
context.  
Ethics of communicative action implies a subjective equality of all intersubjective communicative action actors. 
A form of communicative action can be represented by social intervention.  
Constitutive values of social work are correlated with social justice, fairness, charity, while the values of 
supervision, as communicative practice are correlated with professionalism, assessment, cooperation and support for 
professionals. The distinction between social and communicative practice we see as being correlated with distinction 
between social action and communicative action. 
Social action aims, at the social level, the efficiency through social change, while communicative action seeks 
interpretive consensus of identifying of best practices. In our view, social services are based on social action because 
they are interested in the efficiency of social space transformation, while supervision, both professional classical and 
of ethics, is based on communicative action, as it targets a reflective practice on the specialist action strategies from 
the perspective of professional efficiency in professional supervision and ethical value of the action itself, the utility 
and its consequence - in the supervision of ethics. In general communicative action is socially efficient, just by 
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identifying new interpretative practices. 
2.1.2. From an epistemic paradigm of the knowledge- based society to an ethical affirmative -appreciative 
paradigm 
In our current stage of civilization known as the “transmodern society” (Ray & Anderson, 2000) is assimilated to 
the term knowledge- based society, being tributary to a social constructionist epistemic paradigm. 
Social action creates a conceptual paradigm reframing in which the subject operates. Social action is maintained 
in the same paradigm, of social reality transformation in favour of the subject. Both types of action, both social and 
communicative may be used in the practice of society. But social action is prisoner of the deficiency paradigm 
aiming at the identification of a problem and potential solutions to this. 
Switching to an alternative paradigm such as the appreciative one (Cooperrider & Whitney, 2005), which 
involves the identification of success and the value that underlies a social process, entails change of interpretation of 
reality pact. The only way to change the structure of the interpretive paradigm and modification agreement is the 
communicative action, as consensus generator.  
Social action, or the strategic action, changes contextual frameworks in which the subject operates, resulting in 
time at the paradigmatic revolution (Kuhn, 2008). This revolution, however, is not final, except when interpretative 
structures are modified by a new consensus. Changing the interpretive agreement goes to transforming of social 
institutions (in the sociological sense, not organizational) that are automatically reconsidered in the particular forms 
of the new paradigm. We identify in the public space a paradigm based on the transformation of individualist  
society into a networking- based one, in which each individual is a node in a global network of communication, 
whose influence starts from an micro-networks support to global influence. 
This transition to the knowledge society brings a change of institutions now built on the model of instrumental 
action, of success, in terms of profit and strategic action, success in the terms of power as influence, through some 
based on consensus and interdependence, as a result of communicative action. 
We see this paradigm shift in the distribution of justice to move from a model of retributive justice, to a 
restorative and to the development of mediation practices. At an epistemic level, this transition is from realistic and 
realistic - critical epistemologies, to constructionist epistemologies. The paradigm of the knowledge- based society 
is based on the development of new communication inter- personal relationships, based on power balance and 
diffusion of interpretive expertise among all members of the interpretative pact. 
There no longer exists a privileged repository of expertise, the beneficiary being the last expert in their own 
situation and their own aspirations, connecting to this expertise his capability moral agent. It appears as a triad of 
ethical expertise composed by the organization in the broadest sense, the professional and the client. 
The relationship requires mediation as the interpretations, being of the nature of communicative action. We infer 
the need for function of facilitating ethical communication between the three instances, which we name it as 
supervision of ethics, based on the professional supervision model. Supervision of ethics includes ethical expertise 
functions as defined in the current paradigm. 
These models of ethical expertise we have integrated within the specific of ethical expertise are counselling of 
ethics, ethics audit, the activity of ethics committees, and so on, which are tributaries, in our vision, of deficiency 
paradigm, in that they involve the inability of moral actor to make their own ethical decisions, making him the moral 
patient (in case of ethics counselling). Ethics audit is framed within the same deficiency paradigm, as it seeks ethical 
dysfunction, latent or manifest, in the organization activity or its ethics policy. 
We believe that ethics specific to constructionist paradigm is an affirmative one that takes into account rather the 
excellence setting up and good practice, than expressing prohibitions. Many of the codes of ethics are built on 
prohibitive basis, leaving at the level of the description of undesirable situations. 
Radical mutations have occurred in the current reality requires rather an ethics of virtue (Cozma, 2001), assessing 
the moral character (result as a social construct and not a fact in itself), but to establish a long list of prohibitions. 
Supervisor of ethics can be such a resource in implementing ethical policies, just as the facilitator of communicative 
action and due to his permanent presence within organization, despite to other forms of ethical expertise that are 
called at various intervals.  
Supervision of ethics model proposes the ethical principles deriving from ethical constitutive or operational 
values which had been established a resistant interpretative agreement. We note that the term of supervision may be 
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as indebted as deficiency paradigm, from an etymological view the term comes from the Latin composition of 
"super" and "visio" meaning a vision from above, which can generate the idea of unequal power. In the sense 
proposed by us, it concerns an equalization factor of power relations and their balancing, being out of power 
relations between professional, organization and client, and not above it. 
2.2. Pragmatic Approach  
Supervision of ethics as means of supporting ethics (and bioethics) professionals, aims at enhancing the 
performance of the ethicist, increase his motivation and develop an efficient work environment, while following the 
highest professional and ethical standards of intervention (Caras & Sandu, 2014b). 
2.2.1. Functions of Supervision of ethics 
Caras and Sandu made a distinction between the supervision of ethics, aimed at supervising ethical practices in 
terms of methodology on the one hand, and ethical supervision that represents the practical application of the 
professional ethics of the supervisor in daily activity, on the other. Supervision of ethics is understood as having the 
following main functions: 
x The function of ethics policies gatekeeping. Supervisor of ethics has a role in the construction of public 
policies and their implementation.  
x Supervision of ethics verifies the convergence of interpretive agreement of the practical activities with the 
contents interpretive agreement on values, and conduct compatibility between them. Gatekeeping function 
ensure the shift of political value to constitutive ethical value, and finally to the operational and the practice 
ethical principle.  
x The function of mediator in achieving a reflective balance in the organization on the interests of each party 
involved. Supervisor of ethics acts within a triadic construct, being the facilitator of communicative action 
in relations between organization, professional and clients of services provided by organization, though the 
professional. 
x The function of ethics construction in organizations. This function implies the development of ethical 
standards in accordance with the needs of the organization; promoting the highest possible ethical standards 
and ethical particularities of professional or institutional practices, in accordance with the ethical vision and 
mission of the organization; empowering professionals in order to comply to their own professional 
practice principles; 
x Function of ethical conformity monitoring. This function ensures the compatibility of procedures with 
ethical standards; monitoring the professional ethical standards of practitioners that operates in areas with 
explicit ethical impact, including those working with vulnerable people and groups and contributing to the 
improvement of the professionals ethical practices; ethical auditing, both in terms of the culture of 
organizational ethics and of compliance;  
x Function of counselling of ethics, support and consultancy. It implies the ethical training and ethical 
preparation of staff involving the application of ethical standards in current practice and, in particular, with 
regard to ethics counsellors and members of ethics committees;  
x The administrative and deliberative function. This function implies the involvement in ethics committees, 
making reports and referral activity and sanctioning non-compliant behaviour of supervisee. A third role of 
the supervisor of ethics in relation between professional, organization and client, is the ethical lawyer for 
the client, by participating as member in ethics committees. Along with experts in complementary fields of 
social services, supervisor of ethics as a member of the ethics committee is involved in the administrative 
deliberative process of ethical acceptability of services to the client. 
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Fig. 1. Ethical expertise. Supervision of ethics: roles and relations 
 
2.2.2. Organization-Professional-Client. Supervisor of Ethics as a facilitator  
In the system of public services, such as social services for example, there are involved a number of instances, 
practices, actors whose roles are defined and exercised in relation to the desired outcome - welfare of social services client. 
In establishing supervision of ethics model we started from the identification of the main reference points of 
social services, namely the organization – it offers services, goods, etc., the professional - representative of the 
organization and practices implementer in conjunction with the organization agreed practices, the frameworks of 
optimizing the organization and specialist practice (ethics audit, ethics committee, counselling ethics, code of 
ethics, supervision, supervision of ethics) and the client – customer of social services, welfare toward which 
converge all the processes and stakeholders of the organization. As an actor with a role to facilitate the relationship 
set between organization, professionals and clients, intervenes the supervisor of ethics. 
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The graphical representation of the relationships of the three instances of ethical implementation of social 
practice, we exposed the position of each party in relation to the supervision of ethics. In addition to normalizing 
practices complementary functions already existing in the system of social services, met by supervision of ethics, we 
previously brought into question the additional functions of this practice, as innovation elements that can lead to 
effective development of any viable social system. 
The scope of supervision of ethics is reducing inequalities in relation of power, by making compatible the values 
of implied actors. If the ethics committee allows inequalities of power through directives that draws in evaluating 
cases for which shall meet, supervision of ethics acts as a peer process without offering the chance of creating 
inequalities. In the first level supervisor of ethics should balance the power relations between the organization and 
professional who is applying the organization’s policies and provides services to beneficiaries. 
The relationship between organization and professional is one of super-ordination, the professional applies the 
organization policies and programs, which are received in the form of directives or actions from the managers. 
From the ethical perspective, professional applies the ethics policies as they are set by the organization, through a 
constructive deliberative process, from which he may have been excluded. Moral duty is not self- undertaken by a 
professional, only if he adheres to the organizational culture. Supervisor intervenes in this relationship as a factor in 
balancing the power of the organization represented by managers and professionals, by facilitating deliberation on 
ethical practice contents. The supervisor will inform and advice the professional on ethical values of the 
organization and how it was transmitted into practical principles, facilitating professional adherence to 
organizational culture. Ethical standards as part of the ethics policy are not exterior mandatories of professional, but 
are elements of shared ethics through effective participation of professional at the organizational culture. 
In the same relationship between the organization and the professional, the supervisor of ethics has the duty to 
inform the management of the organization's values and ethical principles as they derive in the case management 
process. In these circumstances the supervisor becomes mediator, making translation of ethical values contained in 
the public policies and ethics policies at the level of discourse ethics understood and accepted, which underlies 
social action. This hermeneutic function is actually an communicative action because, although trained professionals 
action aimed at social efficiency, the main purpose of the supervisor action is that of obtaining interpretive 
consensus between organizations and professional. 
Another significant relationship in providing public services, in this case social services, is the relationship 
between the professional and the beneficiary. This relationship is based on a set of ethical values that we called 
constitutive, the ones based on which the organization grew, the professional role being that of bringing them out in 
relation to each client. If we talk about the value of equity, the professional can build a personalized plan of services 
that enable the client access to a range of benefits that would compensate client’s deficiency, thus restoring the 
social equity through distribution. Level of benefits and the type of services client is entitled to represent a particular 
form for the client in question, to achieve justice (as justification, or procedural). The role of the supervisor would 
be as part of the ethics counsellor, to help professionals to identify the best solutions in terms of the organization he 
is part of, of public policies in the field. Supervision of ethics does not overlap with the professional one, whereas 
reflection doesn’t aim professional quality, but the moral value of the practice. Also in the relationship between the 
professional and the client, the supervisor intervenes as a lawyer for the client rights, making the professional aware 
about them and facilitating the ethical deliberation on the ethical nature of the services the beneficiary receives. 
There occurs the cost-benefit analysis - utility of some practices, their presumed consequences, how they help 
develop the relational autonomy, or of expression, etc.; there also occurs here the monitoring nature and ethical 
feature of the practice from the perspective of client’s interest, and mediation between the private interests of clients 
and services providers. The third identified relationship is the virtual one – mediated, the relationship between the 
beneficiaries and the organization. In this relationship, we consider the gatekeeping function in the construction of 
public policies. 
An organization may decide to allocate resources to programs aimed at sustainable development for example, by 
creating jobs in the social economy, selecting such a program, instead of a program providing immediate relief to 
persons without work. Ethical gatekeeping function is performing a meta-ethical analysis of the significance of the 
two options, showing to organization's managers, that both categories of potential beneficiaries are entitled to 
receive the organization services and that is just, from the perspective of a Kantian moral, the approach of both 
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programs. The decision will be an administrative one, but the manager must have clearly defined consequences of 
the choice made. Ethical gatekeeping intervenes when is discussing the public policy, supervisor of ethics pointing 
the ethical characteristics of each option. To the extent that he participates in proper ethical decision by facilitating 
deliberation on ethical values transposing instruments of public policy at the organization's effective practices, 
gatekeeping function becomes instrumental. 
Conclusions 
We have followed in the content of this paper to bring the epistemic and pragmatic arguments of need and 
academic functioning of supervision of ethics, as a particular form of ethical expertise, a suitable model of the 
knowledge- based society. Epistemic arguments specific targeted communicative action as part of the new 
paradigm, which requires a rethinking of ethical expertise on the basis of strategies for obtaining consensus.  
From a pragmatic perspective, supervision of ethics complements the ethical expertise classical function, which 
takes over partially in ethical gatekeeping and the interpretive facilitation agreement between professional 
organization and the client. This model can include other stakeholders, but this may be subject to other articles.  
Ethical model which addresses this form of ethical expertise is a constructionist and affirmative- appreciative model. 
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